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Subject: BLM Organic Act

This Information Bulletin serves as a reminder to employees of the BLM Organic Act,

43 USC 8§11 and to remind employees that this act appliesto dl BLM employees. The BLM Organic
Act isin addition to the restrictions placed on dl federa employees by 18 USC 8208, “ Acts affecting
persond financid interest.”

“The officers, clerks, and employeesin the BLM, their spouse, or dependent children are prohibited
from directly or indirectly purchasing or becoming interested in the purchase of any Public land; and any
person who violates this section shall be removed from higher office”

Direct interest in federd lands means that employees may not have any ownership in federd lands or
any participation in the earnings from contracts, grants, leases, permits, easements, or applications.
Employees may not have a membership or outsde employment in abusnessthat has interests in federd
land. Additiondly, employees may not have ownership of stock or other securities in corporations
determined by the Department as having an interest in federd lands.

Indirect interest in federd lands means any ownership or part ownership of an interest in federd lands
by an employee in the name of another (i.e., a spouse, dependant child, or generd partner) where the
employee il regps some benefit from the interest. Indirect interest in federd lands are any holdings
which are connected with or involved in the use of the resources or facilities of federd land, and are the
subgtantia holdings of a spouse or dependent child in:

Land



P Mined rights, and
P Grazing rights or livestock

The Department has established criteria that may help employeesidentify businessesin which they, their
spouse, and/or their dependent children may not hold financid interest. That criteriaincludes busnesses
that have at or over:

P 1,000 acresin geotherma

P 25,000 acresin oil/gas

P 5,000 acresin mining

P 200 acresin timber or

P $50,000 right-of-way (ROW) rental fees.

BLM employees may retain adirect or indirect interest in federd lands when:
P Thereislittle or no relationship between the employee' s function or duties
P The particular interest in federd lands, and the employee, or the spouse or dependant child
of the employee, acquired such an interest:
P By gft
P Devise
P Bequest
P Court award
P Settlement
P Prior to the time the employee entered on duty in the Department.

An employee, the employee’ s spouse, or dependent child may use federd lands open to the genera
public for recreationa or other personal and noncommercid use.

An employee gppointed to an advisory board or council, may acquire and retain agrazing license,
issued permit, or any other interest in land or resources that is administered by the BLM provided that
the employee does not participate in any advice or recommendation concerning the license or permit in
areas Where they are directly or indirectly involved in the performance of their duties.

BLM employees must Sgn a certificate of disclaimer upon entrance to their position with the Bureau, or
upon transfer to a podition within the Bureau. The employee s Sgnature indicates that the employee:

P Isaware of the pecific redtrictions pertinent to his or her employment

P Isin compliance with such redtrictions.



If an employee is unable to sign the certificate, he/she must submit a satement of factsto the
appropriate ethics counselor for review and gppropriate action.

If you have any questions regarding the BLM Organic Act, or need assstance in the determination of a
financid interest, please contact Assstant Ethics Counsdlor, Teresa Milner, at 303-236-3569, or
Teresa Milner@blm.gov.

Sgned Authenticated
Linda D. Sedbrook Luron Porter
Director, NHRMC Staff Assstant
Didtribution

ST-150, BLM Library
HR-250, Master Records



